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2018 Spring CAREER FAIR PROGRAM

AT SOUTHERN UNIVERSITY and A&M COLLEGE

February 21,2018

Greetings college relations officers, corporate recruiters and career day supporters:

As the Director of the Career Services Center, it is my disfinct privilege to welcome you to Southern University and
A&M College. We are looking forward to your participation in the wonderful events that are planned for you as the
university’s corporate partners. We are also elated to showcase the university’s most valuable assets - OUR STU-
DENTS. We have a full agenda during this week, so please take the time to review the important documents pro-
vided in this career packet.

We have a dedicated and experienced team of professionals serving the career development needs of students,
corporate sponsors, and alumni. It is our philosophy that students should begin the career exploration process early in
their academic careers. The Office of Career Services promotes teaching lifelong skills that assist students and alumni
in identifying, researching and developing career opportunities.

The Southern University Career Service Center was established as a centralized bureau to assist Southern University's
students and alumni in obtaining satisfactory employment. Some of the center’s specific functions are as follows:

* Provide information about the world of work.

* Relate occupational requirements to individual qualifications and interest.
* Assist students in securing parttime and fulltime employment.

* Provide information about summer employment and cooperative programs.
* Coordinate recruitment activities and provide career counseling.

In closing, I'd like to thank each of you for attending Career Exploration Day and bringing your expertise to our gath-
ering. You, as organization leaders, have the vision, the knowledge, the wherewithal and the experience to help us
empower our student and impact their future. You are truly a valued partner today and tomorrow, and we could not
accomplish what we do without your support and leadership.

Again, we look forward to spending this time with you on our beautiful campus. If we can do anything to make your
visit more enjoyable, please let us know. Again, thank you for joining us.

Best Regards,

Tomias 5. =

Tamara Foster-Montgomery
Director



CAREER WEEK

2018 SPRING CAREER EXPLORATION DAY

SPRING 2018 ACTIVITIES

Sponsored by the SU Career Services Center

MONDAY, FEBRUARY 19, 2018

8am.-5p.m.
OPEN HOUSE
T.H. Harris Hall Suite 1100

9 a.m.- 12 p.m.
Coffee Chats & Resume Review
[R.E.AA.C.H. Motivational Task Force)
T.H. Harris Hall, Suite 1100
Career Services Center

TUESDAY, FEBRUARY 20, 2018

9 a.m. -2 p.m.
Inferviewing Skills Workshop
[Sponsored by SU Business and Industry Cluster)
Royal Cofillion Ballroom
Smith-Brown Memorial Union

9 a.m. - 3:00 p.m.
R.E.A.C.H. Motivational Task Force
[Sponsored by Career Services Center)
T.H. Harris Hall, Suite 1100

3 p.m.-5p.m.
EARLY CHECK IN & BOOTH ASSIGNMENT
Felton G. Clark Activity Center

5:30 p.m. - 7 p.m.
Welcome Reception and Networking Event
Donald C. Wade House

WEDNESDAY, FEBRUARY 21, 2018

8 a.m. - 10 a.m.
CHECK IN AND BOOTH ASSIGNMENT

10 a.m. - 3 p.m.
CAREER FAIR
Felton G. Clark Activity Center

11:30 a.m. - 1:30 p.m.
LUNCH (for Career Fair Participants)

11:30 a.m. - 1:30 p.m.
Professional Student Headshots-Free
Sponsored by the Career Services Center
Student Registration Area
*Business Professional Attire is Required™

1:30 p.m. - 2:30 p.m.
Afternoon Refresher (Water & Cookie Break|
Contact Tamara F. Montgomery for Sponsorship

Opportunity: 225 771-2264

4 p.m. - 6 p.m.
Company Information Session TBA

THURSDAY, FEBRUARY 22, 2018

8am.-4p.m.
COMPANY INTERVIEWS
Royal Cofillion Ballroom
Smith-Brown Memorial Union

9am.- 11 am.
SU Business & Industry Cluster All Hands Meefing
PBS Pinchback - High Tech Room
College of Engineering

Spring Career Fair Sponsors-Thank You
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2018 SPRING CAREER FAIR

CAREER FAIR BOOTHS

22. 32. 41. 56. 62.
23. 33. 40. 57. 61.
24. 34, 39. 58.
25. 35. 38. 59.
26. 36. 37. 60.

Entrance
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Southern University and A & M College Career Exploration Day Participants - Spring 2018
Booth # Company / Agency / School

42

CGl Federal: Accounting, Finance, Management,
Marketing, Computer Science, Business
Administration(MS), Engineering(MS)

Booth # Company / Agency / School

CUSA Tutoring Services: All Majors

67

DXC Technology: Computer Science, Business
Management(MBA), Computer Science(MS)

74

Federal Deposit Insurance Corporation:
Accounting, Finance, Management, Marketing,
Mathematics, Business Administration(MS)

23

Accident Fund Group: Accounting, Finance,
Management, Nursing, Computer Science

12

lllinois Department of Transportation: Civil
Engineering

65

Amerisafe: Accounting, Finance, Management,
Marketing, Interdisciplinary Studies, Mass
Communication, Computer Science, Business
Administration(MBA), Computer(MS)

73

Louisiana CAT: All Majors

19

Arkansas Department of Transportation: Civil
Engineering

57

Louisiana Department of Transportation and
Development: Civil Engineering

68

Apex Collegiate Academy Charter School: All
Majors

55

Louisiana Farm Bureau Insurance Company:
All Majors

28

BancorpSouth: Accounting, Finance,
Management, Marketing

46

Missouri Department of Transportation: Civil
Engineering

30

Barriere Construction: All Majors

63

Baton Rouge Police Department: All Majors

64

Raising Cane’s Chicken Fingers: All Majors

56

Beaumont Police Department: All Majors

41

Central Intelligence Agency - CIA: All Majors

62

City of Baton Rouge, Department of Human
Resources: All Majors

45

City of Los Angeles, LA Sanitation: Civil
Engineering, Environmental Engineering

15

City Year: All Majors

14

Relay Graduate School of Education:
Accounting, Finance, Management, Marketing,
Biology, Chemistry, Civil Engineering, Computer
Science, Mathematics and Physics, Political
Science, Criminal Justice, Psychology, Social
Work, Sociology, Elementary Education and
with Special Education, English, History,
Interdisciplinary Studies, Mass Communications,
Middle Grades Education integrated with
Special Education, Music, Biology, Chemistry,
Mathematics, Physics

17

Concordia Parish School Board: Elementary
Education, Elementary Education Integrated
with Special Education, English with Teacher
Certification, History with Teacher Certification,
Middle Grades Education Integrated with Special
Education, Music with Teacher Certification,
Biology, Chemistry, Mathematics, Physics

70

ROTC: Army National Guard: All Majors

43

PRICE/WATERHOUSE/COOPERS: Accounting,
Finance, Management, Marketing

27

Cox Communications: All Majors

20

Crest Industries, L. L. C.: Accounting, Finance,
Civil Engineering, Computer Science, Electrical
Engineering, Electronic Engineering Technology,
Computer Science(MS), Engineering(MS)

18

Sanderson Farms, Inc.: All Majors

58

Democracy Prep Public Schools: All Education
Majors

16

Division Of Administration: All Majors

52

Entergy Corporation: Accounting, Finance,
Management, Civil Engineering, Computer
Science, Electrical Engineering, Electronic
Engineering Technology, Mechanical Engineering,
Business Administration(MBA), Engineering(MS)

40

Saint Martin Parish School Board: Elementary
Education, Elementary Education Integrated
with Special Education, English with Teacher
Certification, History with Teacher Certification,
Middle Grades Education Integrated with
Special Education, Music with Teacher
Certification, Biology, Chemistry, Mathematics,
Physics, Education Leadership(Med), Science
and Mathematics Education(Ph.D.), Speech
Pathology (MS)

24

Sherwin - Williams: Management and Marketing
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Booth # Company / Agency / School
50 Southern University Army ROTC: All Majors

47 Southern University College Of Business: All
Majors

48 Southern University College of Business
(MBA): All Majors

11 Southern University Connect/Alumni: Resume
Review

51 Southern University Graduate School: All
Majors

49 Southern University Law Center: All Majors

150 | Southern University Police Department: All
Majors

53 Tangipahoa Parish School System: Elementary
Education, Elementary Education Integrated

with Special Education, English with Teacher
Certification, History with Teacher Certification,
Middle Grades Education integrated with Special
Education, Music with Teacher Certification,
Teacher Certification in Biology, Chemistry,
Mathematics, and Physics

32 The DOW Chemical Company: Accounting,
Finance, Computer, Electrical Engineering,
Mechanical Engineering

71 Thurgood Marshall: All Majors

21 United States Marines: All Majors

61 USDA Farm Service Agency: Finance,
Agricultural Economics

22 USDA - NRCS: Civil Engineering,

Agricultural Sciences, Agricultural Economics,
Engineering(MS)

29 WBRZ -TV: Mass Communications

44 Walgreen’s: Accounting, Finance, Management,
Computer Science

54 Walmart DC 6048: Management, Marketing




Southern University and A & M College
Career Services Center
Recruitment Guide
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Colleges and Academic Units

COLLEGE OF BUSINESS

Q Bachelor of Science in Accounting
Q Bachelor of Science in Finance

Q Bachelor of Science in Management

Q Bachelor of Science in Marketing

COLLEGE OF HUMANITIES AND INTERDISCIPLINARY
STUDIES

Q Bachelor of Science in Biology with Teacher Cerfification

Q Bachelor of Science in Chemistry with Teacher Certification

Q Bachelor of Science in Elementary Education

Q Bachelor of Science in Elementary Education Integrated
with Special Education

Q Bachelor of Arts in English

Q Bachelor of Arts in English with Teacher Cerfification

Q Bachelor of Arts in History

Q Bachelor of Arts in History with Teacher Certification

Q Bachelor of Interdisciplinary Studies

Q Bachelor of Arts in Mass Communication

Q Bachelor of Science in Mathematics with Teacher Cerfification

Q Bachelor of Science in Middle Grades Education Integrated
with Special Education

Q Bachelor of Music (Performance)

Q Bachelor of Music with Teacher Cerfification

Q Bachelor of Physics with Teacher Certification

COLLEGE OF SCIENCES AND ENGINEERING

0 Bachelor of Science in Civil Engineering

Q Bachelor of Science in Computer Science

Q Bachelor of Science in Electrical Engineering

0 Bachelor of Science in Electronic Engineering Technology

Q Bachelor of Science in Mechanical Engineering

COLLEGE OF AGRICULTURE, FAMILY AND CONSUMER

SCIENCES

Q Bachelor of Science in Agricultural Sciences

Q Bachelor of Science in Agricultural Economics

Q Bachelor of Science in Biology

Q Bachelor of Science in Chemistry

Q Bachelor of Science in Family and Consumer Sciences
Q Bachelor of Science in Mathematics and Physics

Q Bachelor of Science in Urban Forestry

NELSON MANDELA COLLEGE OF GOVERNMENT AND
SOCIAL SCIENCES

Q Bachelor of Arts in Political Science

0 Bachelor of Science in Criminal Justice
Q Bachelor of Science in Psychology

Q Bachelor of Science in Social Work

Q Bachelor of Science in Sociology

SCHOOL OF NURSING AND ALLIED HEALTH

Q Bachelor of Science in Nursing

Q Bachelor of Science in Rehabilitation Services

0 Bachelor of Science in Speech Pathology and Audiology

Q Bachelor of Science in Therapeutic Recreation and Leisure Studies

GRADUATE AND PROFESSIONAL DEGREE PROGRAMS
Q Biology (MS)

Q Business Administration (MBA)

O Computer Science [MS)

Q School Counseling (MA)

Q Educational leadership (MEd)

U Engineering (MS)

Q Environmental Toxicology (Ph.D.)

1 Executive MPA (Online)

A Clinical Mental Health Counseling (MA)

Q Nursing (MS, Ph.D.)

Q Public Administration (MPA)

U Public Policy (Ph.D.)

Q Rehabilitation Counseling (MS)

Q Science and Mathematics Education (Ph.D.)
A Social Sciences (MA)

Q Speech Language Pathology (MS)

Q Therapeutic Recreation (MS)
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Southern University Career Services Center

INTRODUCTION

The employment interview ranks among the most important undertakings in the life of a graduating senior
or a student job-seeker. In many instances, the approximately 30 minutes spent with an interviewer can sig-
nificantly affect the entire course of events in the life of college students. In view of the above, the interview
becomes a matter of increased importance and high seriousness.

There are several responsibilities incumbent upon the individual considering an interview appointment with any
agent. One who is sincerely concerned about forming a good initial impression will be inferested in ensuring
the following: familiarity with the company or agency, promptness in reporting the interview, proper grooming,
and poise. These responsibilities will be discussed in more detail later.

Although it is of importance that one interested in securing employment make every effort to present a good
impression, it is not necessary that he/she become so overwhelmed with interview preparation to cause
anxiety, frustration, calculated answers and nervousness. In general, all that is required is for one to learn
what is expected

of him.

Mission Statement
The mission of the Career Service Center is to coordinate and provide those direct and supportive services
required affecting the compatibility between knowledge acquired by our students and the employment

needs of the public and private sector. As well as to aid students in developing, evaluating and effectively

initiating and implementing career plan.
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PURPOSE OF THE CAREER SERVICES CENTER

Career Services provides comprehensive career assistance to students (and alumni, when possible) to enhance
their educational development. The center assists students (and alumni, when possible):

1. In choosing career and college majors.
2. In obtaining appropriate work experience prior to graduation to enhance chosen career and majors.
3. In obtaining information and skills on how to seek employment.

4. In furthering their chosen careers by obtaining employment or continuing info graduate or
professional school.

As a unit of the Division of Student Affairs, the center's mission is in harmony with the Division's Mission. Career

Services provide support and enhancement of formal educational experiences. As part of the larger community,
which is Southern University, the center seeks to provide career services, which are not only comprehensive but

also preeminent in the state and region.

THE AIM OF RECRUITMENT

The primary purpose of any agency representative’s visit to a college campus is to obtain the best individual
possible for the agency he represents. All employers, civilian or governmental, are aware of the relationship
of manpower fo finished products. As such, agencies are willing fo expend whatever is necessary with sound
economical boundaries to aftract good potential employees.

When one sees a recruiter on a college campus, the preparation necessary for the recruiter’s visit should be re-
alized. Some of the necessary preparations for the recruitment visit involve the following: a survey of the agen-
cy's manpower requirements, coordination with the various college relations department for recruiting visits, and;
arrangements for transportation and lodging.

Organizations depending on college campuses fo fill their manpower demands are aware of the fremendous
responsibilities placed on individual recruiters. The recruiter’s objective must be twofold. He must select individu-
als having the type of training and background that will promise the greatest value to his organization. At the
same fime, the recruiter must also be aware of the needs and interests of the potential employee.
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RESPONSIBILITIES

The adjective "responsible” is defined by Webster as:” liable to be called upon to answer as the primary
cause, motive, or agent: or able to answer for one's conduct and obligation.” In view of the first portion of the
definition it is implied that individuals normally have certain motives or causes for their actions. Whether the ac-
fions are reflected as appropriate or inappropriate, they do affect him and other individuals involved. To ensure
that students understand their obligations and conduct themselves in a manner so as to promote the best pos-
sible results from any interactions, some responsibilities pertaining to students are outlined.

RESPONSIBILITIES OF THE RECRUITER

1. The number of interviews brought on campus by an employer should be adequate to cover the
pre-arranged schedule.

2. Recruiters will be permitted fo interview only those students who have officially registered with the Career
Services Center and signed up on the Interview Schedule. All interviews will be scheduled and candi-
dates will be seen in the center. No recruiting will be allowed in departments, classrooms, hallways, efc.

unless by special permission of the director.

3. As soon as possible following an interview, the employer should communicate with the student and the
Career Services Center concerning the outcome of the inferview.

4. The employer should give the student reasonable time to consider an offer.

5. The employer should accept the student’s decline of a job offer as a final decision.

6. Prior to or at the time of employment, the employer should clearly explain to the student all conditions
pertaining thereto.




2018 Spring CAREER FAIR PROGRAM

ON-CAMPUS RECRUITING

PROCEDURE TO SCHEDULE ON-CAMPUS RECRUITING

Spring and fall semester on-campus recruiting is scheduled in the Career Services Center.

Step 1: To reserve recruiting dates, please call (225)771-2200 and create a company profile on Jobs4Jags at
www.subr/careerservices. Nofify the Career Services Center prior o the beginning of the recruitment period
fo reserve dates.

Step 2: After a recruiting date is esfablished, the scheduling coordinator will communicate with the recruiter as
promptly as possible to ensure that the schedule receives maximum exposure to qualified students.
Step 3: Monifor the progress of sign-ups and forward literature.

Step 4: Notify Career Services immediately for cancellations or make a date change. (We ask that you corre-
spond directly with students on a canceled schedule although the Career Services Office will notify students of
cancellations.)

DURING THE CAMPUS VISIT

To assist in making your fravel arrangements, please note the itinerary below. The Career Services Center is
open from 8 a.m-5 p.m. Monday-Friday. All interviews are held at the Career Services Center, located in T.H.
Harris Hall, Ste. 1100 on E.C. Harrison Drive on the Southern University Campus. Recruiters will be permitted
fo interview only those students who have officially registered with the office and signed up on their interview
schedule.

Our standard schedule consists of 13 thirty-minute interviews, with an hour and a half for lunch. You may the
center at (225)771-2200 for further information about fraveling to the center.

Travel itineraries should be planned based on the interview schedule. We do not encourage, flying into Baton
Rouge the morning of interviews. Allow approximately 20 minutes from the airport for fravel time and in the
affernoon fravel time to the airport will be approximately one halfhour.

Free parking (Reserved Recruiter Spaces) is available anywhere in the vicinity of the Smith-Brown Memorial
Union except in reserved areas or handicapped spaces. Parking permits or entrance cards will be given upon
arrival af the center.

A packet containing the résumé’s of students scheduled to interview will be available for pick up at 3 p.m. on
the day prior to the visit. RESUME'S CANNOT BE MAILED TO YOU IN ADVANCE OF YOUR VISIT. You are
encouraged early arrival to review and update literature and fill any empty time slofs.
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Recruiter’s Itinerary

8:00 a.m-8:30 a.m. Recruiters check-in at T. H. Harris Hall, Ste. 1100
8:30 a.m. or 2:00.a.m. Interviews Begin

12:00 a.m.-1:30 p.m. Lunch

4:30 p.m. Conclusion of last interview

SUGGESTIONS FOR A SUCCESSFUL CAMPUS RECRUIING VISIT AT SOUTHERN UNIVERSITY

1. Familiarize yourself with the academic programs at Southern University. Be aware that some of the
lesser-known programs may also provide graduates that meet the employment needs of your company.

2. Follow the directions in completing the recruitment information on Jobs4Jags at www.subr/careerser-
vices. If you have any questions, contact the scheduling coordinator immediately at (225) 771-2200.

3. Take advantage of the opportunity to have up to 50 percent prescreened or invitational schedules. Use
the Southern University Resume book, career fairs, or unsolicited résumé’s from students in identifying
candidates for an invitational schedule.

4. Hold pre-interview information meetings. To schedule meetings on campus call (225)771-2200. Post
ers will be sent to the departments to be posted in advance of visit. Organizations wishing to advertise
in the university newspaper, should write to the Business Manager, THE DIGEST, Southern University,
Baton Rouge, LA 70813 or call (225)771-2231.

5. Contact Career Services fo make arrangements to meet with key faculty members or administrators in
order to stay informed about factors that may impact your recruitment efforts.

6. Participate in career fairs, serve as guest speaker at campus organization meetings, and provide oppor-
tunities for co-op,/summer infernships to increase your company's visibility.

7. Make recruiting literature available for our employer information section.

8. During the course of the day recruiters are welcome to dine on campus. Any special arrangements can
be made by contacting Aramark dinning services at 225-771-2363.
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Business and Industry Cluster

As an active member of the Southern University Business and Industry Cluster, you will be involved in an exciting
opportunity to interact with University students, faculty, and administrators, and with peers from other companies
and agencies. Together many positive programs, activities, and projects are developed which will help the
University grow and graduate students who are well educated and are prepared to assume leadership roles in
the private and public sec-ors.

During your first meeting as a new Cluster member, you will be part of the new member orientation and will be
infroduced formally at the opening general session. New members are paired with veteran members for class-
room visitations when performed and are given the opportunity to visit each committee meeting before deciding
which committee to join.

Ahout Cluster

Cluster, a program inifiated by the National Alliance of Business, is designed to enhance the capability of
historically minority colleges and universities in preparing graduates who are ready to assume professional posi-
fions in the private and public sectors. More than 1,200 companies and 80 colleges and universities partici-
pate in the Cluster program nationwide.

The program focuses on preparing college students fo meet management and technical requirements of the
business community by strengthening educational opportunities. Participating com-panies pool resources to as-
sist schools in their efforts to provide a quality education. Company and college representatives work together
fo establish priorities in response to the needs facing colleges today. At the same time, Cluster works with
college organizations and faculty in developing ways for the public and private sectors to provide input into
curriculum enhancement and research development.

Cluster meets twice annually, in conjunction with Southern University’s spring and fall career fairs.
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Cluster Committees

Membership
Attracts and recruits new members to the Southern University Business and Industry Cluster.

Student Recruitment, Retention and Development
Assists the University in identifying, developing and implementing programs for SU students to facilitate their
fransition from academics to business, industry, and society.

Human Resources
Assists the University in instituting programs designed for the confinuous growth and development of all employ-
ees who serve the students and who work with internal and external customers of the University.

Curriculum and Technology
Assists the University with transfer of the latest Industry Technology and provides input and rec-ommendations for
upgrades to the curriculum.

About Southern University

For more than a century, Southern University and A&M College has provided a strong academic foundation
and nurturing leaming environment for thousands of trailblazing graduates and has served as a launching pad
for renowned scientists, doctors, nurses, engineers, music moguls, artists, athletes, entrepreneurs, educators, and
military professionals. Far from its humble begin-nings with 12 students in 1880 New Orleans, Southern Univer-
sity has grown to a premier historically black institution with more than 7,000 students.

The University has gamnered national recognition as a leader in progressive academic programs, ground break-
ing research, and community service. SU has received numerous awards for its top-notch programs, including

a spot alongside nine other Louisiana colleges and universities on the President’s Higher Education Community
Service Honor Roll. Adding to the accolades in U.S. News and World Report, SU was ranked one of the no-
tion's top tier historically black colleges and universities.
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Southern University Campus Map
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I'm with Her-March with Me!

Dear SU Supporter:

The Career Services Center at Southern University and A & M
College needs your financial support. We need your support to
continue to offer programs that will develop our students
academically and professionally. As part of the “TrueBlue
Million Dollar March” we plan to raise funds to support the
career center and programs offered. Join our team, follow the
steps and click the link below:

Step 1: Select your giving level

Step 2: Select the Southern University Baton Rouge Annual
Fund as your fund

Step 3: Designate the Career Services Center to receive your
contribution and select me Tamara Foster-Montgomery as your
captain!!

Use either link below to complete the aforementioned and
make your online contribution today!

https://foundation.sus.edu/southern-university-career-services-center/
https://foundation.sus.edu/

Don’t forget to select me (Tamara Foster-Montgomery) as your
captain! March With Me. Together We are Better, Together We
Are Stronger, Together-We Are SU and we can’t reach our goal
without you.

Kindest Regards,

Tamara Foster-Montgomery
Director
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To All of the Students, Staff, Alumni and Faculty
that participated in Our Event

WE APPRECIATE YOUR PARTICIPATION

The Professional Development and Leadership Institute was a two-day event intended to develop students’ professional and
leadership skills. This event was held in the FG. Clark Activity Center on Friday, February 2nd and Saturday February 3rd. The
program was organized by the Career Services Center and sponsored by Capital One. Students who attended this event had
an experience that empowered them to reach their full potential, set goals and strive for excellence.

This developmental and leadership institute has helped students advance in their career, build their brand, and understand
how to develop a strategic plan for career success. Students learned dining etiquette, proper dress attire, and what skills are
needed to become successful in a corporate setting or any workforce environment. The guest speaker was Dr. Lisa S.Vosper
who serves as the Associate Commissioner for Workforce Education and Training for Louisiana Board of Regents. Dr.Vosper
is also a graduate of Southern University. During the Dining Etiquette Session, Emily C. Stich taught students the essentials of
appropriate dining. Good manners are vital to students both in their personal and professional lives. In the dining etiquette
session, the students learned proper dining etiquette, how to set the table correctly, napkin etiquette, proper use of utensils,
and how to be a proper dinner guest.

Special Thanks Brian Adams - Executive Director-Internal Audit
to the Panelists and Moderators (Panel Discussion) Southern University System

Take Ownership of Your Career Journey Howard White - CEO, Top Choice

“Jumpstart Your Career!” Author of “Southern Greats”

Michelle McCalope, Moderator Jon Irving - Enterprise Application Consultant
Author of “Good Job” and President of On Assignment Media IBM

Panelist Ashley Rhae-HR/Sr. Organizational Consultant
LaQuitta Thomas - Project Manager and BIC Chairperson Boldface Consulting

Texas Instruments

Contact Tamara Foster-Montgomery for Sponsorship Opportunities
tamara_montgomery@subr.edu
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AND AGRICULTURAL AND MECHANICAL COLLEGE

About your career fair app

Read below to learn what each app feature does

About o

Useful information to prepare you for the fair. [ ]

Employers

See what employers will be at the fair. Learn about
what they do, their positions offered, and more. You
can also filter for the employers relevant to you.

A

SOUTHERN UNIVERSITY?

FAQ AND AGRICULTURAL AND MECHANICAL COLLEGE

Get answers to your general fair questions.

Sponsors

See which companies sponsored your fair!

Favorites
The cards you favorite will be stored and
organized in here!

Floor Plan

Find out exactly where each employer is located
at the fair. Additionally, you can filter the map to
show only the employers relevant to you!

Q2 € F m B O

Preparing students
for'the workforce

My Notes

Keep track of important learnings you had from the
event by writing them down in our in-app note
taking feature.

Survey

E Give feedback to your career fair organizers by
responding to the questions in our in-app survey!

To get the app:
1. Look up "SUBR Career Services Center" on the Google Playstore or Appstore
2. Dowload the App

Powered by EVENTUS




M8 Floorstand

O-BASF .

We create chemistry

Brand your company
oh our campus

Mobile charging stations are a great way to keep the
students charged up. Sponsor one today and be a part

of our campus.
Brochure Holder Accessory

__________

M8 Wallmount

Ceetdi
l\ ARGING STATION

" COURTESY CH:

p— Wall Workstation

/ fﬁ_ﬁ_

M8 Deluxe

Power Table
M8 Pro Version

LSS
X

Sponsorship and Branding Opportunity

For More Information
Contact @
Tamara Foster-Montgomery m
- Email: tamara_montgomery@subr.edu SOUTHERN
Iswilsboast 225-771-2264 UNIVERSTT Y

AND AGRICULTURAL & MECHANICAL COLLEGE



AR < INTERVIEW STREAN*
’

Be more efficient. Video works.

Universities, Colleges, and Schools Workforce Investment Boards

e Practice soft-skills anytime, anywhere e Record and Review Mock Interviews
» Professor access for video assignments e Practice interviewing remotely

e Send videos of job-seekers to employers

e Customized for Southern Univeristy

&interview

Would you hire you?

o QA Practice Interviewing. Anytime. Anywhere

e\
R 2
- - \ o

“\\\—\m\ ="

Features of InterviewStream Prep

Sharing
Users can share their own interviews to elicit feedback from peers. Administrators can then use
mock interview videos to promote job-seekers to potential employers.

Fully Customized Experience

Students can create personalized interviews using our database of thousands of pre-recorded
questions or record customized interviews with questions that are specific to the users major.
Southern University’s InterviewingStream technology is an extension of the Career Services
Center existing web presence.

‘X\S"YA N

"on nouG‘—\'

Assessment

Users can self-assess their own mock interviews, or administrators can view and rate completed
interviews. Custom assessment rubrics allow for standardized grading tailored to your
organization’s priorities.

www.subr.edu/careerservices Career Services Center-T.H. Harris Hall, Suite 1100 careerservices@subr.edu
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CAREER SERVICES CENTER

Southern University and A&M College
P.O. Box 10980
Baton Rouge, LA 70813
Fax: 225.771.3272
Office: 225.771.2200
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